What Makes a Plastic Surgery Residency Attractive: An Applicant’s Perspective
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Abstract

Background: Plastic Surgery is among the most competitive specialties, and although some of the attributes of
successful applicants have been described, little is known about the characteristics of programs that are most
attractive to successful applicants (1-5). This study aimed to understand program characteristics that are most
influential to students when ranking plastic surgery programs and to identify changes that programs may make to
improve and to attract the best students.

Methods: An anonymous, 21-question, multiple choice and open response online survey of newly matched
plastic surgery residents for the integrated and combined match in the 2011-2012 and 2012-2013 academic years
was conducted. Subjects were queried regarding their personal qualifications, application experiences, and
motivations for residency program selection.

Results: A total of 92 out of 245 matched plastic surgery residents responded for a participation rate of 38%.
(Table 1) Applicants with Step | scores greater than 245 received significantly more interviews (*p=.001) (Figure
1) and ranked faculty mentorship programs and resident benefits as significantly less important (*p<.05), but
geographic location as significantly more important (*p=.005). Applicants who had published more than two
manuscripts received significantly more interviews (*p=.001) (Figure 1) and ranked the presence of a strong
research infrastructure and program reputation as significantly more important (*p<.05). Forty-two percent of
applicants completed an away rotation at the program which they matched, and these applicants were
significantly more likely to match at their number one ranked program (*p=.001).

Number of Respondents 92
Gender 62% male 38% female
AOA Member Yes - 41 No - 43
Step | Score 245 + 18
mean, £ s.d
Step Il CK Score 250 + 15
mean, t s.d
Peer Review.ed Papers 3.7 2 (1-5)
mean, median (IQR)
Away Rot'ations 1.9 2 (1-2.75)
mean, median (IQR)
Ideal Away Rot.ation Length mean, 3.8 4 (4-4)
median (IQR)
No. of Inter\./iew Invitations 15.1 15.5 (8.25-20)
median (IQR)
No. of Intervie\fvs Attended 11.19 10 (7-16)
mean, median (IQR)
Type of Program Matched Integrated - 81 Combined - 11
Rank of Matched Program 2.5 1.5 (1-3)

mean, median (IQR)
Happiness with Residency Match
mean, median (IQR)

4.4 5 (4-5)

Table 1: Demographics of newly matched plastic surgery applicants who responded to the survey.
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Figure 1: Comparison of number of interviews receives to standard metrics of applicant strength.

Conclusions: Plastic surgery applicants have differing preferences regarding the ideal training program, but
some attributes resonate similarly among applicants. These trends can guide programs for improvement.
Notably, research infrastructure and support should be encouraged and enhanced. Resident relationships should
be fostered within and outside the medical center. Away rotations should receive strong encouragement at all
levels, and a commitment to fostering residents to work and train in environments that promotes their well-being
and happiness should be a guiding principle.
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